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SPECIAL TO THE SUNDAY NEWS

LaBELLE, FL (Wednesday, May 28) — One
of the most powerful federal officials with over-
sight over funding Hoover Dike improvements,
U.S. Rep. James Oberstar (MN-8), was escorted
by U.S. Rep. Tim Mahoney (D-16th) today to
one of Florida's most picturesque cracker settings,
the Hendry House in LaBelle, to announce his
intent to accelerate work on Hoover Dike.

In remarks to a luncheon crowd of Glades,
Hendry, Clewiston and LaBelle officials,
Oberstar, at left,  called "shameful" the low level
of funding by the Bush Administration in defer-
ence of Iraq war needs.

He said of the dike in a storm, "once it starts
eroding, it will go fast," and called for insertion of
50 miles of concrete wall slabs to brace up the
dike.  

Rep. Oberstar serves as the chairman of the
House Transportation & Infrastructure
Committee, which has jurisdiction over all modes
of transportation and other aspects of national
infrastructure, such as clean water and waste
management, the transport of resources by
pipeline, flood damage reduction, the economic
development of depressed rural and urban areas,
disaster preparedness and response.

Later in the day he took an air tour over the
dike. 

The Transportation and Infrastructure
Committee, with 75 Members, is the largest com-
mittee in Congress. The Committee focuses on
how communities across the United  States are
connected to one another, how infrastructure
affects the growth and flow of commerce at home
and abroad, and how an effective government can
improve the lives of its citizens.

Its six subcommittees include: Aviation; Coast
Guard and Maritime Transportation; Economic
Development, Public  Buildings and Emergency
Management; Highways and Transit; Railroads,
Pipelines and Hazardous Materials; and Water
Resources and Environment.

Oberstar at the Capt. Hendry House in LaBelle speaks on the urgent need to accelerate the pace of
fortifying Hoover dike to prevent a catastrophic breach that would flood communities to the south
such as Clewiston, with Congressmen Tim Mahoney and Connie Mack seated in attendance, while

the mayor of Clewiston, Mali Chamness, at left, looks on.

Congress chairman
urges Hoover dike
fortified sooner

Memorial Day
remarks
See page 3

Congressman Tim Mahoney, above left, declared that "We've seen hundreds of billions of our dollars invested in other people's infrastructure.  I'll leave
it up to you as to how good a return on investment that has been."  Southern Datastream water quality consultant John Capece, above center,  an orga-
nizer of the event, pointed out that Florida's enduring contest between the small scale interests and large scale  is "unproductive," and urged Florida's

agriculture interests and the Corps of Engineers to work better with private enterprise.  Glades Commissioner Russell Echols, above right, called Hoover
Dike rehabilitation the "No. one priority," and said, "We cannot afford to wait until 2030 for the work to be done, we simply won't be here.  We need to

narrow this thing down to a five-year project."

SPECIAL TO THE SUNDAY NEWS

CLEWISTON, FL (Thursday, May 29) —
Two weeks after a New York Times reporter
was in Clewiston and Moore Haven interview-
ing current and former members of the U.S.
Sugar employee stock option program, the
paper released its story today.

The story by Mary Williams Walsh carried
the headline, “In Stock Plan, Employees See
Stacked Deck,”

Williams worked on the story more than six
weeks before coming to Florida to meet the
employees, including Vic McCorvey.

She wrote, “Thousands of workers at U.S.
Sugar thought they were getting a good deal
when the company shelved their pension plan
and gave them stock for their retirement
instead. They had a heady sense of controlling
their own destiny as they became the compa-
ny’s biggest shareholders, Vic McCorvey, a
former farm manager there, said.

“It was always stressed to me, as manager of
that 20,000-acre farm, that the better you do,
the higher your stock will be and the more
retirement you could get,” Mr. McCorvey said.
“That’s why I worked six and seven days a
week, 14 hours a day,” slogging through wet
and buggy cane fields, doing whatever it took.

Williams wrote, “Now that many U.S.
Sugar workers are reaching retirement age,
though, the company has been cashing them
out of the retirement plan at a much lower
price than they could have received. Unknown
to them, an outside investor was offering to
buy the company — and their shares — for far
more. Longtime employees say they have lost
out on tens of thousands of dollars each and
millions of dollars as a group, while insiders of
the company came out ahead.

“Some former U.S. Sugar employees have
since filed a lawsuit accusing company insiders
of cheating them out of money that was right-
fully theirs. Throughout, the worker-owners
have been shut out of information about the
company’s finances and unable to challenge
management’s moves or vote because their
shares were held through a retirement plan, not
directly.

“What has happened at U.S. Sugar could
happen at many other companies because of a
type of retirement plan that proliferated in the
1980s, after powerful members of Congress
took an interest in “worker ownership” as a
way to improve productivity.

“Thousands of companies, large and small,
embraced the ensuing tax benefits by creating
employee stock ownership plans, known as
ESOPs. U.S. Sugar, the largest American pro-
ducer of cane sugar, took its stock off the pub-
lic market in the transaction that created its
ESOP, in 1983.

“Nearly 95 percent of the country’s 10,000
ESOPs are now at privately held companies,
like U.S. Sugar. Because their shares are not
publicly traded, there is no market price. So
workers cash out shares without knowing what
the price would be on an open market.

“The former employees accuse U.S. Sugar
insiders — descendants of the industrialist
Charles Stewart Mott — of scheming to enrich
themselves by buying back workers’ shares on
the cheap. They say “the principal actor” is
William S. White, the company’s longtime
chairman, who is married to Mr. Mott’s grand-
daughter. They also say he improperly exerted
his influence as chairman of the Charles
Stewart Mott Foundation, whose mission is to
advance human rights and fight poverty and
which holds a big stake in U.S. Sugar.

“ 'They robbed us,' said Loretta Weeks, who
worked in U.S. Sugar’s lab, testing sucrose lev-
els in cane juice. “It’s like the last 15 years we
were working for nothing.”

“U.S. Sugar said in a statement that the law-
suit had no merit and that the company would
vigorously contest it, but it did not respond to
any specific accusations.

“Through his lawyer, Mr. White denied that
he had improperly exerted control over the
U.S. Sugar board, or that the Mott Foundation
had anything to do with the decision not to sell
to the outside investor. The lawyer, H. Douglas
Hinson, also said that Mr. White and the Mott
Foundation had no role in deciding what price
employees received for their stock, because the
price was set in an independent appraisal.

“Members of Congress tried to prevent dis-
putes over the fair market value of shares in
employee stock plans by requiring private
companies to get independent appraisals each
year. But workers at U.S. Sugar say the chair-
man and his allies withheld crucial information
from the appraiser and artificially depressed
the share price, something the chairman denies.
The employees do not accuse the appraiser of
wrongdoing.”

The story is carried on the Times webpage.
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LaBELLE,  FL (Friday, May 23)
— As other counties throughout
Florida uniformly scrutinize budgets
with austerity in mind, and the
O'Neal-Korf administration asks
sheriff and other constitutional offi-
cers to consider personnel reduc-
tions, O'Neal and Korf are them-
selves in possession of a new report

justifying raises for their own
employees.

They presented tonight a consul-
tant's views, which was paid for with
a grant, which makes the assertion
that raises averaging 3% will "pre-
pare and position Hendry county for
operating success."  

The salary report proclaims
"Hendry county is facing a philo-

sophical and organizational cross-
road with regard to compensation
and employee recognition and
reward.  In order to support current
levels of county services and plan for
county growth, Hendry county
should," the consultant says, raise
pay scales 3%, reclassify a number
of jobs, and adopt a long list of pro-
cedures by which administration may

enable Hendry county to "adopt the
prevailing practices that the majority
of county employers follow today."

The report's description of the
"philosophical and organizational
crossroad," is generic and omits ref-
erences to specific failures of admin-
istration that might be fixed by raises
that "position" the county to address
them.

Higher salaries that "position for success"


